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GENERAL PRINCIPLES 

Nouveau Monde Graphite Inc.’s (“NMG” or the “Company”) is committed to conducting its 
business in compliance with all applicable laws, rules, and regulations, and to the highest ethical 
standards. This commitment is embodied in the Company's Code of Conduct (the “Code”) as well 
as this Anti-Bribery and Anti-Corruption Policy (the “Policy”). 

The Company's Policy is to conduct its business honestly, fairly, and ethically. The Company does 
not tolerate bribery nor corruption and is committed to acting professionally, honorably, and with 
integrity in all transactions and business relationships and its dealings with its customers, suppliers, 
governments and stakeholders. The Company does not authorize any activities that compromise 
its integrity and reputation. 

The purpose of this Policy is to reiterate the Company's commitment to compliance with the 
Criminal Code of Canada, Canada’s Corruption of Foreign Public Officials Act (“CFPOA”), the U.S. 
Foreign Corrupt Practices Act (“FCPA”), the U.K. Bribery Act (“UKBA”) and any local anti-bribery or 
anti-corruption laws that may be applicable. This Policy supplements the Code and all applicable 
laws and provides guidelines for compliance with the CFPOA, FCPA, UKBA and the Company's other 
policies.  

OUR APPROACH  

This Policy applies to all individuals employed by the Company, including the Company’s executives 
and members of the Board of Directors (collectively, the “Company Personnel”). This Policy also 
reflects the standards that the Company requires of its agents when they act on behalf of the 
Company. 

For the purposes of this Policy, “agent” includes any individual or third-party organization that has 
been legally authorized to represent the Company or to act for or on its behalf. This includes 
business partners, partners, agents, contractors, subcontractors, and consultants. 

This Policy is intended to supplement all applicable laws, rules, and other corporate policies and is 
not intended to replace any of them. 

POLICY 

No member of the Company Personnel or any agent shall, for the purpose of obtaining or retaining 
an advantage in the conduct of business, directly or indirectly, give, offer, or agree to give or offer 
any loan, reward, benefit, or advantage of any kind to or with any person, including, without 
limitation, foreign or domestic officials, employees of government owned enterprises, or any 
individual or company conducting business in the private sector:  

i. as consideration for an act or omission by the official in connection with the performance 
of the official's duties or functions; or  

ii. to induce the official to use his or her position to influence any acts or decisions of the 
domestic, foreign state or public international organization for which the official 
performs duties or functions.  
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For the purposes of this Policy, “public official” includes any candidate or member of a public office, 
governmental body, an international public organization, or a judiciary, or of political parties or to 
other organisations linked to political parties. Bribes paid through an agent or received by a party 
are always prohibited if the purpose is to influence a public official by conferring an advantage. 

Bribes and corruption can take many forms, including but not limited to, offering or accepting cash 
payments, extortion, fictitious employment or “consulting” relationships, kickbacks, political or 
charitable contributions, social or gift benefits, travel, hospitality, and expense reimbursements 
(this list is for illustrative purposes only – it is not exhaustive). In case of doubt, please consult with 
the Company’s Vice President, Legal Affairs & Corporate Secretary. 

Reference should also be made to the Code regarding acceptable practices related to 
entertainment and gifts.  

COMMENTS  

Corruption and bribery offenses under the CFPOA and the FCPA  as well as the UKBA are very 
similar. They prohibit the transfer or offer to transfer any type of benefit to influence a foreign 
public official to misuse their power or influence. The CFPOA and the FCPA do not require the public 
transfer to be direct; bribes given through an agent or received by a party other than a public 
official are also prohibited if the purpose is to influence a public official by conferring a benefit. 
However, while the CFPOA and the FCPA require that the purpose of bribery is to obtain or retain 
a business advantage, neither requires that the commercial arrangement in question involves the 
bribe recipient or that the bribe be actually successful. Finally, the CFPOA, the FCPA, and the UKBA 
include very similar definitions of “foreign public official”, encompassing members of governmental 
bodies and international public organizations (and the CFPOA explicitly includes the judiciary).  

IMPLEMENTATION AND CONTROLS 

The Company promotes a culture of integrity and ensures awareness and compliance of this Policy 
via proper onboarding and training of Company Personnel, annual review by Company Personnel 
of this Policy, integration of this Policy’s principles in the Company’s Code and Supplier Code of 
Conduct, as well as strict compliance measures. The Company’s books and records must accurately 
report both the amount and a written description of any transaction. Company Personnel must 
ensure that there is a reasonable relationship between the substance of a transaction and how it 
is described in the Company’s books and records. Under the Dodd-Frank Act and other 
transparency initiatives, all payments to governments and government agencies are subject to 
disclosure requirements and, therefore, records are carefully maintained. 

The Company has established detailed procedures and standards related to training, due diligence, 
transaction recording, and other areas to implement the terms of this Policy to address such items 
as: 

i. engaging third parties, including those who may interact with the government on the 
Company’s behalf;  

ii. contracting with state-owned entities;  
iii. sponsoring travel of government public officials;  
iv. meals, gifts and entertainment for government public officials;  
v. donations and charitable contributions for government public officials; 
vi. sponsoring candidate of public office or political parties. 
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Audits of the Company’s sites, operating units, and contractors may be conducted periodically to 
ensure that the requirements of this Policy and the applicable procedures and guidelines are being 
followed. Audits may be conducted internally by the Company or externally by engaged third 
parties. Audit documentation may include action plans for performance improvement.  

DISCIPLINE  

Any member of the Company Personnel who (i) violates the terms of this Policy, (ii) has direct 
knowledge of potential violations of this Policy but fails to report such potential violations to the 
Company’s management, or (iii) misleads or hinders investigators from investigating potential 
violations of this Policy, will be subject to disciplinary measures. In all cases, disciplinary measures 
may include termination of employment or removal from the Board of Directors, as appropriate. 

Any agent who (i) violates the terms of this Policy, (ii) knows and fails to report potential violations 
of this Policy to the Company’s management, or (iii) misleads investigators investigating potential 
violations of this Policy, may have their contracts terminated. 

Preventing, detecting, and reporting bribery and other forms of corruption is the responsibility of 
all persons working for the Company or on its behalf. 

Requests for additional guidance or interpretation regarding this Policy may be directed to the 
Company’s Vice President, Legal Affairs & Corporate Secretary.  

SCOPE, REVISION AND ACCOUNTABILITY 

This Policy covers all our activities, products, and projects, and provides our employees, 
contractors, clients, community members, Indigenous Peoples, partners, shareholders, and other 
stakeholders with a reference framework for the fight against bribery. 

This Policy is communicated to all NMG personnel who must confirm their adherence. All 
employees and officers, across business entities of NMG, are responsible for implementing this 
Policy and updating the documentation related to anti-bribery and anti-corruption. This 
documentation is used for monitoring, audits, or evaluations as needed.  

The Policy is internally reviewed on an annual basis to ensure its continued relevance and 
effectiveness. The Vice President, Legal Affairs & Corporate Secretary, who is responsible for 
reviewing and updating the Policy according to the stages of the Company's development, as well 
as for its implementation and monitoring, leads this process. The Policy is submitted to the Board 
of Directors every second year, or earlier if significant changes are required due to legislative, or 
organizational developments, to ensure the final approval, guaranteeing that the Policy remains 
aligned with the Company's strategic objectives and regulatory requirements. 

The Chief Executive Officer is responsible for the success of this Policy, supported by the Vice 
President, Legal Affairs & Corporate Secretary.  
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