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GENERAL PRINCIPLES

Employees, officers, directors, and suppliers of Nouveau Monde Graphite Inc. (“NMG” or the “Company”)
have a duty to report in good faith any actual or potential violation of the Code of Conduct, and/or the
Supplier Code of Conduct of the Company (together, the “Codes”) and to seek advice if they have questions
or a concern regarding the Codes. NMG also welcomes and encourages stakeholders engaged with the
Company to signal unethical behaviors or practices.

Examples of reportable unethical conduct
»  Accounting, auditing, or other financial reporting fraud or misrepresentation

» Violations of laws that could result in fines or damages, or that could adversely impact NMG’s
reputation

»  Unethical business conduct or inappropriate behaviour in violation of the Codes or any other NMG
policy (e.g. the Anti-Bribery and Anti-Corruption Policy, No-harassment Policy, etc.)

»  Situations that endanger the health, safety, or well-being of individuals, communities, or the
environment

OUR APPROACH

The Company is committed to maintaining high standards of business conduct and integrity at all times.
Accordingly, NMG offers many avenues for raising concerns regarding actual or suspected unethical
conduct or improper activities.

REPORTING MECHANISMS

Employees can voice their concern with an unethical behavior to their immediate supervisor or manager,
or directly contact the Human Resources or Legal Departments.

To ensure an anonymous and confidential reporting mechanism, NMG has implemented an ethics hotline,
accessible 24/7 via telephone or a web portal. This ethics hotline provides an alternative to reporting the
concern to the next level of management or to the Human Resources or Legal Department if Employees are
uncomfortable reporting it to the next level of management, the Human Resources or Legal Department,
or if they are not available.

The ethics hotline service is available at all times:
» By phone: +1 833 664-1736
»  Via EthicsPoint Web Intake Site: http://NMG.ethicspoint.com/

Information to be provided
When reporting a concern with an unethical behavior, the individual should include as much information as
available, including:

» A detailed description of the actual or suspected unethical conduct

»  The date he/she became aware of the unethical conduct

»  The name of the individual(s) concerned or involved

»  Any steps taken prior to making the report
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https://nmg.com/wp-content/uploads/2022/03/NMG-Code-of-Conduct-EN.pdf
https://nmg.com/wp-content/uploads/2022/05/NMG-Supplier-Code-of-Conduct_EN.pdf
http://nmg.ethicspoint.com/
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Boundaries

Employees seeking to file complaints relating to harassment, whether mental, sexual or physical, should use
the dedicated reporting mechanism provided under the Company’s Workplace Harassment Prevention
Policy.

Members of the community or external stakeholders concerned about NMG’s practices and operations
should submit grievances using the Company’s Grievance Policy.

INVESTIGATION

Reports made under this Policy will be investigated by the Audit Committee of the Board of Directors, which
will make appropriate recommendations to the Board of Directors of NMG. To support the process, the
Audit Committee will designate an individual independent of the financial reporting function. Unless
otherwise designated, the Company’s Vice President, Legal Affairs & Corporate Secretary will oversee the
investigation and reporting processes.

The Audit Committee may engage independent external advisors at the Company’s expense to undertake
investigations and/or recommend appropriate action, and shall do so in the event the matter reported
involves the Audit Committee.

The conclusion of the investigation will be submitted confidentially to the Board of Directors. If a breach of
the Codes or any other applicable policies is found to have occurred, NMG will impose appropriate
corrective measures, including disciplinary action which could lead to the termination of employment.

OUR PROMISE

All individuals involved in an investigation will be treated with fairness, respect, and equity.

NO RETALIATION

Individuals who report concerns in good faith are contributing to the integrity of NMG and are protected.
NMG strictly prohibits any form of retaliation, including termination, demotion, suspension, harassment, or
discrimination, against individuals who:

»  Report concerns or violations in good faith
»  Ask for advice about potentially unethical conduct
»  Seek guidance on handling a specific situation

»  Participate in or cooperate with an investigation conducted under this Policy

CONFIDENTIALITY

NMG is committed to maintaining confidentiality. Every effort will be made to preserve the identity of
individuals who report an unethical behavior (whether anonymously or not) as well as the source or the
nature of the concerns raised and the steps required to be taken to investigate the unethical conduct report.

Why is it important to promptly report a suspected or actual violation?

Timely reporting helps NMG to:
»  Address and correct issues early (whether intentional or resulting from bad judgment)
»  Prevent or mitigate potential risks, liabilities or harm to others
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»  Safeguard our commitment to transparency, accountability, and high standards of responsible
business conduct

SCOPE, REVISION AND ACCOUNTABILITY

This Policy covers all our activities and projects, and provides our employees, contractors, clients,
community members, Indigenous Peoples, partners, shareholders, and other stakeholders with a reference
framework for ethical business conduct and investigation of alleged violations.

This Policy is communicated to all NMG personnel, officers and directors who must confirm their adherence.
All employees and officers, across business entities of NMG, are responsible for implementing this Policy
and updating the documentation related to whistleblower process. This documentation is used for
monitoring, audits, or evaluations as needed.

The Policy is reviewed every other year or on a needed basis, to ensure its continued relevance and
effectiveness and submitted to the Board of Directors for approval. The Vice President, Legal Affairs &
Corporate Secretary, who is responsible for reviewing and updating the Policy, as well as for its
implementation and monitoring, leads this process.

The Chief Executive Officer is responsible for the success of this Policy, supported by the Vice President,
Legal Affairs & Corporate Secretary.

HISTORY OF REVISIONS

VERSIONS PREPARED BY REVISED BY APPROVED BY DATE

David Torralbo Board of Directors 2021/09
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Josée Gagnon
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